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Palli Daridro Bimochon Foundation (PDBF)

Alleviation of poverty is one of the most vital issues in Bangladesh like other 
countries around the globe. Palli Daridro Bimochon Foundation (PDBF) was 
established in 1999 by a law by the national parliament of Bangladesh with a view to 
eradicate poverty. It was launched as a poverty eradication project which had been 
implementing by the Government of Bangladesh (GoB) with the �nancial assistance 
from Canadian CIDA. Since last 11 years PDBF has been implementing quite a many 
activities successfully by organizing poverty stricken people which includes 
disbursement of loan, conducting skill & social development training and by 
empowering women.

Type of Organization : PDBF is a statutory, self governed, non-pro�table, 
self-sustained and non-banking �nancial Institution.

Institutional Objectives : The objectives of the institution are to eradicate rural 
poverty, socio-economic upliftment of the poverty stricken people and 
establishment of gender equity. PDBF has been undertaking the following activities 
to achieve its goal:

Formation of groups to organize the ultra poor and distressed rural people;

Build up savings habit among the bene�ciaries and disbursement of micro credit 
and ensure it’s proper utilization;

Implementation of Small Enterprise loan Program (SEL) with a view to create 
small entrepreneurs;

Create awareness on health, education, citizen rights, women’s rights and on 
legal issues;

Impart skill enhancement training on various Income Generating Activities (IGA);

Strategy : Mobilize the poverty-stricken people through formation of groups;

 Motivate and involve the target groups in income generating 
activities;

 Create social awareness and develop leadership skill;

Background : PDBF is the successive achievement of Rural Poor Program of RD-2 RPP, 
RD-12 and Rural Bittoheen Program. Which were implemented by Bangladesh Rural 
Development Board (BRDB) with the �nancial assistance from Canadian International 
Development Agency (CIDA). It is the �rst government sector program for the rural 
disadvantaged people which has been transformed into a permanent 
self-supporting and self-governed micro-�nance Institution. 

Operational Strategy : The PDBF is governed by a governing body consisting of 11 
members. The Managing Director is the Chief Executive O�cer of the organization. 



The honorable secretary of Rural Development and Cooperative Division of the 
ministry of LGRD & C is the Chairperson of the board by chair, the Director General of 
Bangladesh Rural Development Board (BRDB) is the Vice Chairperson of the Board, the 
Managing Director of the Foundation is the Member Secretary and one representative 
of Finance Ministry not below than Joint Secretary is the member of the board of 
PDBF. In addition to that bene�ciaries of the organization have four representatives in 
the board as member and the rest three members are from private sectors. 

Programs : As on June 2011, PDBF has been implementing its programs in 34 
districts under six divisions through 253 upazila o�ces. A total of 7,05,000 assets less 
female and male members are included in 17,629 society. These areas covered one 
third of Bangladesh which is recognized as the most vulnerable areas of the country. 
Among the bene�ciaries, 95% are female. Activities and initiatives like mobilizing and 
organizing rural poverty stricken people, imparting training to them, link them with 
the nation building organizations, micro credit which are undertaken by PDBF have 
been proved quite e�ective with its appropriateness and e�ciency.  

Since June 2011, PDBF has disbursed a total of 4,238 crore money (cumulative) in its 
microcredit, Small Enterprise, 
Crop Ingredient and Tube well 
loan program. credit program 
among 15,47,399 members 
(cumulative). The rate of loan 
realization is 98%. 

PDBF has initiated a program 
called ‘Solar Energy Project’ 
since 2005-2006. PDBF knows 
that the demand of electricity 
is spiraling up and the poor 
villagers are the foremost 
su�ers of de�ciency of 
electricity. Under this program a 
total of 8,500 solar home system has been installed and distributed through 50 
branches under 12 districts. This brings a result of an average of 2,050 kw electricity 
production per day.  

Human Resource Development and Training : As on June 2011, a total of 18,599 
sta� have been imparted various skill enhancement training with focus to 
management and program operation (in many cases one sta� has received more 
than one training). To enhance the ability and e�ciency of the bene�ciaries on 
di�erent IGA, a total of 1,32,641 bene�ciaries have been imparted training by the 
PDBF’s own technical team. To create a group of para-technicians, a total of 1,301 
community people have been given para technician training. A total of 84,645 
number of bene�ciaries have been imparted training on leadership & social 
development . Out of this, a total of 2,349 bene�ciaries have been imparted training 
on gender and legal rights and 3,501 on adult literacy. 



It is worthwhile to mention that among PDBF bene�ciaries a total of 479 bene�ciaries 
have been elected as the union parishad representatives out of which 331 number of 
bene�ciaries have been imparted higher leadership training. Moreover, the technical 
training team of PDBF has imparted skill development training to a total of 3,003 
bene�ciaries of other organization. Since inception, PDBF has been accustomed to 
observe di�erent national and international days that include International Mother 
Language Day, Independence Day, Victory Day, National Girl Child Day in its Head 
O�ce and Regional & Upazila O�ces. Form this year PDBF has introduced di�erent 
welfare schemes for the bene�t of the poverty stricken rural people and that includes 
scholarship for the meritorious poor students, medical assistance for the rural poor 
autistic children.    

The other signi�cant achievements of PDBF are delineated as below;

All data and information of the e�cient PDBF sta�s have been stored in 
computer through a system called Human Resource Information System (HRIS) 
and it is being updated;

With a view to cope with the ‘digital Bangladesh’ concept, PDBF has stored all 
required information including credit information of group members / 
bene�ciaries (a total of 7,05,000 members) in computer. PDBF also has 
introduced computerized attendance system in its Head O�ce.

PDBF has also been playing a contributing role to materialize the government ‘vision 
2021’ through its ongoing development activities. In terms of using ICT PDBF has 
been working magni�cently by 
utilizing 150 numbers of 
computers in its branch 
o�ces where all required 
information and data are 
being stored and updated on 
regular basis.

PDBF has also take steps to 
make the credit program 
more humane and also to 
make it diversi�ed with an 
aim to ensure coordination 
between various aspects of 
development interventions. One of the major objectives of PDBF is to uplift the 
targeted bene�ciaries in an extent where they can live with human dignity. Keeping 
that in mind PDBF has started working on the issue of increasing asset and resilience 
of the targeted poor people. And these initiatives have opened up the opportunities 
to introduce and create innovative IGAs by the bene�ciaries. All the sta� and 
bene�ciaries of PDBF have been trying with their utmost e�orts to make this 
Institution an ideal one. 



PDBF At a Glance (as on June 2011)

Sl Description of Status at the time of Progress as on
No. Activities Inception (April 2000)   June, 2011

01 Number of Administrative Division 4 6

02 Number of Administrative Districts 17 34

03 Number of Regional O�ces 10 15

04 Number of Upazila O�ce 139 253

05 Number of Sta�  2600 2415

06 Numbers of Members 2,93,000 7,05,000

07 Number of Loanee Member 1,93,000 4,44,820

08 Number of Small Entrepreneurs - 15,000

09 Disburse of Loan in one year (micro credit + Small Enterprise) 114 crore 600 crore 

10 Cumulative Loan Disbursement (micro credit + Small Enterprise) 660.74 crore 4,238 crore

11 Loan Realization (%)  90% 98%

12 Savings Deposit   37 crore 185 crore

13 Average members per FO 178 480

14 Average disbursement of loan per FO 7 lakh 35 lakh

15 Self Su�ciency 62.5% 100%

16 Coverage of districts under solar program - 12

17 Coverage of Upazilas under solar program - 50

18 Number of sold Solar Home System - 8,500

19 Production of Electricity per day - 2,050 kw

20 Members’ Training Activities (leadership  & social  21,662 person  2,18,587 person
 development,  skill enhancement, Para- technician etc.) (cumulative) (cumulative)

21 Sta� Training (management, planning, TOT, orientation, 2,600 person 18,599 person
 refreshers, apprenticeship, workshops and others) (cumulative) (cumulative)

22 Elected UP members from bene�ciaries - 479 person

23 Weekly Training Forum: Members are imparted training on one topic in a week.
  i.e. 52 subjects in 52 weeks a year

Future Planning :  PDBF is committed to expand its existing program coverage with 
an aim to reach a wider range of rights deprived rural poor community people by 
involving them with its programs. PDBF plans to introduce more innovative 
livelihood focused programs for their targeted audiences so that they will be able to 
lead a digni�ed life which is free from poverty, social injustice and deprivations. PDBF 
is going to have their own �nancial self-su�ciency and hope to an ‘ideal model of 
development’ before the globe. PDBF is targeting to reach around 8 lakhs 
poverty-stricken people by FY 2010-2011 and for this reason it is implementing a 
suitable and appropriate development plan.



cjøx `vwi`ª¨ we‡gvPb dvD‡Ûkb (wcwWweGd)

`vwi`ª¨ we‡gvPb mviv we‡k¦i g‡Zv evsjv‡`‡kI me©vwaK AMÖvwaKvi cÖvß GKwU Kvh©µg| GB Kvh©µg‡K mdjfv‡e 

cwiPvjbvi j‡¶¨ MYcÖRvZš¿x evsjv‡`k miKvi KZ©„K 1999 mv‡ji b‡f¤^i gv‡m RvZxq msm‡` M„nxZ AvB‡bi 

gva¨‡g Òcjøx `vwi`ª¨ we‡gvPb dvD‡Ûkb (wcwWweGd)Ó cÖwZôv Kiv nq| GwM‡q Pjvi GK hy‡M wcwWweGd cjøx 

AÂ‡ji myweavewÂZ Rb‡Mvôx‡K msMwVZ K‡i Kvh©Kix FY`vb Kg©m~Px ev¯Íevqb, ̀ ¶Zv Dbœqb I mvgvwRK Dbœqb 

cÖwk¶Y cÖ`vb Ges bvixi ¶gZvq‡b D‡jøL‡hvM¨ mvdj¨ AR©b K‡i‡Q| 

cÖwZôv‡bi aiY t wcwWweGd GKwU mswewae×, ¯^-kvwmZ, AgybvdvKv•Lx, AvZ¥wbf©ikxj, bb-e¨vswKs Avw_©K 

cÖwZôvb|

cÖvwZôvwbK j¶¨ t  cjøx `vwi`ª¨ we‡gvPb dvD‡Ûk‡bi g~j j¶¨ cjøx GjvKvi `vwi`ª¨ `~ixKiY Ges Av_©-mvgvwRK 

Ae¯’vi Dbœqb I bvix- cyiæ‡li mgZvi weKvk mvab Kiv| GB j¶¨‡K mvd‡j¨i mv‡_ m¤úbœ Kivi Rb¨ 

wcwWweGd wb¤œwjwLZ Kg©m~Px ev¯Íevqb Ki‡Q t

`wi`ª I AmyweavMÖ¯’ Rb‡Mvôx‡K msMwVZ Kivi gva¨‡g mwgwZ MVb| 

mÂ‡qi Af¨vm M‡o †Zvjv Ges Avqe„w×g~jK Kg©Kv‡Û ¶z`ª FY weZiY I F‡Yi UvKvi mwVK e¨envi 

wbwðZ Kivi  gva¨‡g A_©‰bwZK Dbœqb mvab|

¶z`ª D‡`¨v³v m„wói j‡¶¨ ¯§j G›UvicÖvBR FY Kvh©µg ev¯Íevqb | 

wk¶v, ̄ ^v¯’¨, bvMwiK AwaKvi, bvixi AwaKvi I AvBb m¤ú‡K© m‡PZbZv e„w× Ges mydj‡fvMx‡`i †bZ…‡Z¡i 

weKvk K‡i mvgvwRK Ae¯’vi Dbœqb|

wewfbœ Avqe„w×g~jK Kg©Kv‡Û `¶Zv Dbœqb cÖwk¶Y cÖ`vb |

Kg©-†KŠkj t `wi`ª‡`i `jMZfv‡e msMwVZ Kiv, m`m¨‡`i Avqe„w×g~jK Kg©Kv‡Û DrmvwnZ I wb‡qvwRZ Kiv, 

Zv‡`i mvgvwRKfv‡e m‡PZb K‡i †Zvjv Ges †bZ…Z¡ weKv‡k mnvqZv Kiv|

cUf~wg t wcwWweGd m„wói †Mvovq wQj AviwW-2 Aviwcwc, AviwW-12 cÖKí Ges cjøx weËnxb Kg©m~Px| 1984 

mvj †_‡K evsjv‡`k cjøx Dbœqb †evW© 

(weAviwWwe) KvbvwWqvb wmWvi Avw_©K I 

KvwiMix mnvqZvq G cÖKí¸‡jv 

ev¯Íevqb K‡i AvmwQj| miKvix †m±‡i 

G¸wjB me©cÖ_g weËnxb Kj¨vY †cÖvMÖvg 

hv cieZx©‡Z cjøx `vwi`ª¨ we‡gvPb 

dvD‡Ûkb (wcwWweGd) bv‡g GKwU 

¯^kvwmZ ¯’vqx cÖwZôv‡b iƒcvšÍwiZ 

n‡q‡Q| 

cwiPvjbv c×wZ t GMvi m`‡m¨i †evW© 

Ae Mfb©m© Øviv wcwWweGd cwiPvwjZ 

nq| e¨e¯’vcbv cwiPvjK Gi cÖavb 

wbe©vnx Kg©KZ©v| ¯’vbxq miKvi, cjøx Dbœqb I mgevq gš¿Yvj‡qi cjøx Dbœqb I mgevq wefv‡Mi mwPe c`vwaKvi 

e‡j †ev‡W©i mfvcwZ, evsjv‡`k cjøx Dbœqb †ev‡W©i gnvcwiPvjK Gi mn-mfvcwZ, dvD‡Ûk‡bi e¨e¯’vcbv 

cwiPvjK m`m¨-mwPe Ges A_© gš¿Yvj‡qi hyM¥-mwP‡ei bx‡P bb Ggb c`gh©v`vi GKRb Kg©KZ©v m`m¨ wn‡m‡e 

`vwqZ¡ cvjb Ki‡Qb| c`vwaKvi e‡j D³ PviRb QvovI Ab¨ mvZRb m`m¨‡`i g‡a¨ i‡q‡Qb dvD‡Ûk‡bi 

mydj‡fvMx‡`i g‡a¨ †_‡K PviRb m`m¨ Ges cªvB‡fU †m±‡ii cÖwZwbwa wn‡m‡e i‡q‡Qb wZb Rb m`m¨| †evW© 

Ae Mfb©m©- Gi mvwe©K ZË¡veav‡b I MVbg~jK civg‡k© bxwZ ev¯Íevq‡bi gva¨‡g wcwWweGd cwiPvwjZ n‡”Q| Gi 

d‡j wcwWweGd-Gi cÖwZwU †¶‡Î  Good Governance cÖwZwôZ n‡q‡Q| 

mvsMVwbK I FY Kvh©µg t eZ©gv‡b 6wU wefv‡Mi 34wU †Rjvq 253wU Dc‡Rjvq wcwWweGd Gi Kvh©µg 

cwiPvwjZ n‡”Q| Gme GjvKvq 17,629wU mwgwZ‡Z †gvU 7 jÿ 5 nvRvi weËnxb gwnjv I cyiæl m`m¨ i‡q‡Qb 



(Ryb, 2011 ch©šÍ)| G Dc‡Rjv¸wj †`‡ki cÖvq GK Z…Zxqvsk †fŠMwjK GjvKv Ry‡o Aew¯’Z, †hLv‡b `wi`ª 

RbM‡Yi msL¨v me‡P‡q †ekx| dvD‡Ûk‡bi mydj‡fvMx‡`i g‡a¨ gwnjv‡`i msL¨v cÖvq 95 kZvsk|  

wcwWweGd-G cÖKí ch©vq †_‡K ïiæ K‡i Ryb, 2011 ch©šÍ µgcywÄZ †gvU 15,47,399 Rb m`‡m¨i g‡a¨ 

4,238 †KvwU UvKv ÿz`ª FY, ÿz`ª D‡`¨v³v FY, kl¨ DcKiY FY I wUDeI‡qj FY weZiY Kiv n‡q‡Q| GB FY 

Av`v‡qi nvi 98%|

†`‡ki µgea©gvb we`¨yZ NvUwZ Ges we`¨y‡Zi Afv‡e MÖv‡gi ewÂZ ̀ wi`ª gvby‡li ̀ y‡f©v‡Mi welqwU we‡ePbvq †i‡L 

wcwWweGd weMZ 2005-2006 mv‡j †mŠi 

kw³ bv‡g GKwU bZzb cÖKí Pvjy K‡i‡Q 

Ges D³ cÖK‡íi gva¨‡g 12wU †Rjvi 

‡gvU 50wU kvLvq 8,500wU †mvjvi †nvg 

wm‡óg weZiY I cÖwZ¯’vcb Kiv n‡q‡Q| 

Gi d‡j ˆ`wbK M‡o †gvU we`¨yr 

Drcv`b nq 2050 kw| 

gvbe m¤ú` Dbœqb I cÖwk¶Y t 

wcwWweGd Gi Kgx©‡`i e¨e¯’vcbv 

`¶Zv e„w×i Rb¨ 18,599 Rb‡K (GKB 

mnKgx© GKvwaKevi) wewfbœ cÖwk¶Y 

cÖ`vb Kiv n‡q‡Q| m`m¨‡`i `¶Zv e„w×i 

Rb¨ wbR¯^ KvwiMix  mnvqZv  `‡ji gva¨‡g Avq e„w×g~jK Kg©Kv‡Û 1,32,641 Rb‡K  3,36,645 Rbw`em 

`¶Zv Dbœqb cÖwk¶Y Ges c¨viv‡UKwbwkqvb ˆZixi Rb¨ 1,301 Rb‡K c¨viv‡UK cÖwk¶Y cÖ`vb Kiv n‡q‡Q| 

GQvovI GB cÖwZôvb †_‡K 84,645 Rb m`m¨ 2,22,904 Rbw`em mvgvwRK Dbœqb I †bZ…Z¡ weKvk cÖwk¶Y 

‡c‡q‡Qb| Gi g‡a¨ †RÛvi I AvBbMZ AwaKvi wel‡q 2349 Rb‡K Ges 3501 Rb‡K eq¯‹ wk¶v cÖwk¶Y †`qv 

nq| wewfbœ BDwbqb cwil` wbe©vP‡b wcwWweGd-Gi 479 Rb ¯’vbxq miKvi cÖwZwbwa wbe©vwPZ n‡q‡Qb- hvu‡`i 

331 Rb‡K 848 Rbw`em D”PZi †bZ…Z¡ weKvk cÖwk¶Y cÖ`vb Kiv nq| GQvov wcwWweGd Gi wbR¯^ KvwiMix 

mnvqZv `‡ji gva¨‡g Ab¨ ms¯’vi 3,003 Rb m`m¨‡K `ÿZv Dbœqb cÖwkÿY cÖ`vb Kiv nq|

wcwWweGd ïiæ †_‡KB cÖwZ ermi cÖavb Kvh©vjq, †Rjv I Dc‡Rjv ch©v‡q wewfbœ RvZxq I AvšÍR©vwZK w`em 

cvjb K‡i Avm‡Q| wcwWweGd PjwZ eQi †_‡K mvgvwRK `vqe×Zv‡K ¸iæZ¡ w`‡q wewfbœ D™¢vebxg~jK Kvh©µg 

nv‡Z wb‡q‡Q hvi g‡a¨ i‡q‡Q mydj‡fvMx‡`i `wi`ª I †gavex mšÍvb‡`i wk¶vi c_ myMg Kivi Rb¨ Avw_©K 

mnvqZv cÖ`vb Kiv Ges kvixwiK I eyw× cÖwZeÜx‡`i wPwKrmv mnvqZv cÖ`vb Kiv| 

wcwWweGd-G Human Resource Information System (HRIS)- Gi gva¨‡g Kw¤úDUv‡i mKj Kgx©i Qwemn 

Z_¨ mwbœ‡ewkZ Kiv n‡q‡Q Ges ZvÕ cÖwZwbqZ nvjbvMv` Kiv n‡q _v‡K| wWwRUvj evsjv‡`k Movi j‡¶¨ eZ©gvb 

miKv‡ii M„nxZ c`‡¶c Abymv‡i wcwWweGd-Gi m`m¨‡`i mvsMVwbK I ¶z`ª FY msµvšÍ mKj Z_¨ (7.05 j¶ 

mydj‡fvMxi) Kw¤úDUvi WvUv‡eB‡R msiwÿZ i‡q‡Q| wcwWweGd cÖavb Kvh©vj‡qi wbR¯^ e¨e¯’vcbvq 

Computerized  attendance system Pvjy i‡q‡Q|

eZ©gvb miKv‡ii wfkb 2021 Gi wWwRUvj evsjv‡`k Movi e¨vcv‡iI wcwWweGd we‡kl ¸iæZ¡c~Y© f~wgKv cvjb 

Ki‡Q| wcwWweGd ICT †¶‡Î e¨cK Kvh©µg nv‡Z wb‡q‡Q| cÖavb Kvh©vjq I AvÂwjK Kvh©vj‡qi cÖvq 150wU 

Kw¤úDUv‡ii gva¨‡g wcwWweGd-Gi mKj Kvh©µg I m`m¨‡`i mKj ai‡Yi Z_¨ cÖwZwbqZ Kw¤úDUvivBRW Kiv 

n‡”Q| 

wcwWweGd ¶z`ª F‡Yi gvbweKxKiY I AwaKZi eûg~LxKi‡Yi gva¨‡g `wi`ª gvbyl‡K gvbe gh©v`vq cÖwZôv Ki‡Z 

Dbœqb Kg©m~Pxi mgš^q NUv‡bvi cÖ‡Póv MÖnY K‡i‡Q| `wi`ª cwiev‡ii m¤ú` I m¶gZv e„w×i Dcvq wb‡q 

wcwWweGd B‡Zvg‡a¨ KvR ïiæ K‡i‡Q| Gme Kvh©µ‡gi d†j m`m¨‡`i Kg©ms¯’v‡bi m„wó nIqv mn Zv‡`i Rxe‡b 

†UKmB AMÖMwZ mva‡bi gva¨‡g miKvi †NvwlZ ¶zav I `vwi`ª¨ gy³ evsjv‡`k Movi A½xKvi†K mvg‡b †i‡L 

wcwWweGd-Gi mvwe©K Kvh©µg cwiPvwjZ n‡”Q|  wcwWweGd‡K GKwU  Abb¨ I e¨wZµgag©x  Kj¨vYKi  cÖwZôvb  

wn‡m‡e  Movi  cÖwZkÖæwZ wb‡q Gi mKjKg©x wbijmfv‡e AvšÍwiKZvi mv‡_ KvR K‡i hv‡”Q|



GKbR‡i wcwWweGd (Ryb, 2011 ch©šÍ)

µt Kvh©µ‡gi weeiY dvD‡Ûkb ïiæi mgq Ryb,2011

bs  (GwcÖj, 2000) Ae¯’v ch©šÍ AMÖMwZ

01 cÖkvmwbK wefv‡Mi msL¨v 04 wU 06 wU

02 cÖkvmwbK †Rjvi msL¨v 17 wU 34 wU

03 AvÂwjK Kvh©vj‡qi msL¨v 10 wU 15 wU

04 Dc‡Rjv Kvh©vj‡qi msL¨v 139 wU 253 wU

05 Kg©KZ©v/Kg©Pvixi msL¨v   2,600 Rb 2,415 Rb

06 m`m¨ msL¨v 2,93,000 Rb 7,05,000 Rb

07 FYx m`m¨ msL¨v 1,93,000 Rb 4,44,820 Rb

08 ¯§j G›UvicÖvBR D‡`¨v³vi msL¨v - 15,000 Rb

09 FY weZiY GK eQ‡i (¶z`ª + G›UvicÖvBR) 114 †KvwU 600 ‡KvwU

10 µgcywÄZ FY weZiY (¶z`ª + G›UvicÖvBR) 660.74 †KvwU 4,238 †KvwU 

11 FY Av`vq nvi 90% 98%

12 mÂq w¯’wZ (¶z`ª+†mvbvjx+†gqv`x) 37 †KvwU 185 †KvwU

13 gvV Kgx© cÖwZ Mo m`m¨ msL¨v 178 Rb 480 Rb

14 gvV Kgx© cÖwZ Mo FY weZiY 7 j¶ 35 j¶ 

15 mq¤¢iZvi nvi 62.5% 100%

16 †mvjvi fy³ †Rjvi msL¨v - 12 wU

17 †mvjvi fy³ Dc‡Rjvi msL¨v - 50 wU

18 †mvjvi †nvg wm‡÷g cÖwZ¯’vcb - 8,500 wU

19 ˆ`wbK †gvU we`y¨r Drcv`b - 2050 kw
20 m`m¨ cÖwk¶Y Kvh©µg (†bZ…Z¡ weKvk I mvgvwRK Dbœqb,   21,662 Rb 2,18,587 Rb

 `¶Zv Dbœqb, c¨viv‡UKwbwkqvb BZ¨vw`) (µgcywÄZ) (µgcywÄZ)

21 Kgx© cÖwk¶Y (e¨e¯’vcbv, cwiKíbv, wUIwU, Iwi‡q‡›Ukb,  2,600 Rb 18,599 Rb

 wi‡d«mvm©, wk¶vbexk cÖwk¶Y, Kg©kvjv I Ab¨vb¨)| (µgcywÄZ) (µgcywÄZ)

22 BDwc wbe©vP‡b wbe©vwPZ mydj‡fvMxi msL¨v - 479 Rb

23 mvßvwnK cÖwk¶Y †dvivg t mKj m`m¨‡K eQ‡ii 52 mßv‡n 52wU wel‡q cÖwkÿY cÖ`vb Kiv nq|

fwel¨Z cwiKíbv t eZ©gvb Dc‡Rjv mg~‡n bZzb m`m¨ AšÍf‚©³ K‡i Ges bZzb kvLv ¯’vc‡bi gva¨‡g Gi 

Kg©GjvKv cÖmvwiZ K‡i AviI AwaK `wi`ª Rb‡Mvwôi wbKU wcwWweGd Zvi †mev †cŠ‡Q w`‡Z cÖwZkÖæwZe×| 

A`~i fwel¨‡Z mydj‡fvMx‡`i Rb¨ AviI bZyb bZzb †mevcÖ`v‡bi cwiKíbv wcwWweGd Gi i‡q‡Q hv `wi`ª 

Rb‡Mvwô‡K `vwi‡`ªi KlvNvZ †_‡K gyw³ †c‡Z Ges mgv‡R Zv‡`i m¤§vb evov‡Z Ges Ae¯’vb gReyZ Ki‡Z 

mnvqZv Ki‡e| wcwWweGd Zvi A_©‰bwZK ¯^q¤¢iZvi w`‡K GwM‡q P‡j‡Q Ges fwel¨‡Z 

Av_©-mvgvwRKDbœq‡bi g‡Wj iæ‡c mviv we‡k¦i Kv‡Q mycwiwPZ n‡Z wcwWweGd wewfbœ Kvh©µg MÖnY K‡i‡Q| 

2011-2012 mv‡ji g‡a¨ cÖvq 08 jÿ `wi`ª RbM‡Yi g‡a¨ FY cÖ`vb I cÖwkÿY Kvh©µg MÖn‡Yi gva¨‡g 

Zv‡`i Av_©-mvgvwRK Dbœqb wbwðZ Kivi j‡ÿ¨ wcwWweGd GKwU hyM‡cv‡hvMx cwiKíbv †gvZv‡eK Gi 

Kvh©µg cwiPvjbv Ki‡Q|


